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EXECUTIVE SUMMARY



INTRODUCTION

There is a broad consensus from
educators to policymakers about the
need for more African, Caribbean,
and Asian descended teachers in
our schools and academies.

“There is a chronic shortage of BME
teachers in an education syste where
there is increasing diversity a mng its
pupi s, but the co bination ofian
ineffective goverr‘b, ent recruit ent

strategy and incremsing careels,
dissatisfaction a ong BME teachers
suggests anothem,bro -en socia. ~ obi jty
pro _ise for b ac ~and ethnic irsgrity

gro'lups.” K,
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. trat How~v~r_tr~s~rav~not addr~ss~d
nt~rs~Ct ona barr Irs andgyn~qua t ~s wth n
| twat tav~cont nu~d to‘ pact tt~,
A
r~crufl ~ni_tranng_andr~t-ntono Arcan
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I -‘)rov sonwthac ~nt to ~rad cat~

rac and ott~r 3,4 ~ctona nustc~s n

dvgstyo th~ t,sach‘ﬂrg wory orc—and th~

our ~ducat on syst th~w s~_th~s~
ntatv~s and nvtatons to r-n-w-d d a o~
under the banners of ‘equality’, ‘diversity’ g:d
‘inclusion’ run the risk gf continuing to silence
tt~gtor ca r~cord o concr~t~and pract ca
r»c“‘; ~hdat ons ttat tav~b~~n ~cto~d by
r~s~a cr~,4sT,»ducators and act v sts
Conv.-~rsat ons about rac~ n ~ducat Qn ar~not
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ractc~ t-v-nson ~ta )
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Forging new pathways towards best
practice in ITT is crucial to eradicating
racism and intersectional injustice in
education.

AIMS

1. Provide a targeted overview of ITT
provision;

2. Highlight how existing ITT provision
maintains racism and intersectional
injustices;

3. Introduce a framework for evaluating

interventions to improve ITT
provision; and

4. |dentify transformative principles to
inform effective ITT provision.
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METHODOLOGY

RATIONALE
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1. The conversation about race in
education does not sufficiently
attend to ITT provision; and
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TRAINING: UNHEARD STORIES/
OPPORTUNITIES
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RETENTION: UNKNOWN INFORMATION/
POSSIBILITIES
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PART 2: NARRATIVES: THE
PROS AND CONS
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CULTURAL NARRATIVES
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CROSSCUTTING RECOMMENDATIONS
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